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ABSTRACT This study examined the relationship between employee participation and union membership. The
researchers are of the opinion that employee participation will have a negative effect on union membership and
therefore do not favour employee participation programs. In providing insight into the relationship between
employee participation and union membership, attention was paid to the following: union membership percentage
within the organisation; the relationship between biographical information and employees joining a union; as well
as the relationship between themes of employee participation and employees joining a union. The six themes of
employee participation used in this paper were identified in a previous study by the authors, who studied the
opinions and perceptions of employees and managers’ opinions of these themes, which were originally identified
through its literature research. The study adopted a quantitative research design using a self-developed group
administration questionnaire. The results found that 87.1 percent of the respondents did not belong to a union. In
terms of statistical significance, it was decided to set the value at a 95 percent confidence interval (p< 0.05). There
was a significant relationship between race and employees joining a union with a p-value of 0.068. There was also
a statistically significant relationship between themes of employee participation and employees joining a union
with co-management (.016) and self-management (.004). The results also found that from the 87.1 percent
participants who did not belong to a union, it was indicated that they do not belong to a union because it does not
interest them.
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